
www.restoringmindswellness.com

214-235-9087 

Mind-Body Stress Reduction

Signs Your Organization 

May Be in Need

Workforce signs                              Leadership Signs             

Disconnected                                   Too busy to listen

Silent Quitting                                Acts dismissive

Defensive                                         Comes of as cold

Burnt-out                                         Distant

Low work satisfaction                     Closed-off

Tardiness                                         Forgetful

Exhaustion                                      Always in a rush

Unresolved conflict                        Works too much  

Miscommunication                         Irritated with workforce

Resentment toward leaders           Feels pressured

Feels overwhelmed                         Defensive                   

Feels taken advantage of               Stressed

Feels unheard                                 Feels unappreciated          

Difficulty setting boundaries        Difficulties focusing          

Difficulty being honest                  Hard on themself

Low productivity

                                     As you can see, there are many indicators that stress is

living in the workplace with these emotions and traits in

and between leaders and their workforce. In order to

bridge the gap to create an emotionally safe work

environment it will take active change and internal

growth.

Why is Mind-Body Stress Reduction

Right For Your Organization?

For Leaders: Leaders often struggle to

navigate high stress and the pressure of

expectations. They feel overwhelmed,

scattered, and unprepared to manage

emotions—both their own and their team’s.

For Teams: Stressed leaders create tension

for everyone else, disengagement, and high

turnover. Staff become defensive, leaders

burn out, and everyone feels the weight of

the chaos.

For Your Organization: Without

intervention, workplace stress impacts

productivity, revenue, and morale, leaving

HR departments overwhelmed with constant

conflict and hiring challenges.

Our solution focuses on calming the nervous

system. We instill emotional intelligence in

your leaders, building skills they need to

thrive—even under pressure.

Dr. Jacqueline Campbell, ND, LPC-S

CEO/Owner  Jcampbell@restoringmindswellness.com 

https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022
https://www.naics.com/naics-code-description/?code=611430&v=2022


A Drastic Mindset Shift

Increased Focus

Self-Awareness 

Discipline

Accountability

Conflict Resolution Skills

Emotional Regulation Skills

Wellness Education

Self-reflection techniques to overcome resistance and

self-sabotage

 

Imagine a Workplace: Tailored for new or rising leaders,

this immersive program provides:

Why Does it Work so Well?

A Proactive Approach to Preventing 

Common Workplace Problems
Emotional Intelligent Leadership

Development 

1:1 Leadership Development

Stress Management

Where new leaders feel confident, calm, and

capable, even in stressful environments.

Increased empathy and patience from

leadership so staff are more motivated,

cooperative, and happy to come to work.

Where productivity increases, morale soars,

and retention rates improve.

Without addressing the emotional root of

leadership challenges, the cycle of conflict,

burnout, and turnover persists.

But with the right training, you can transform

your culture—from tension to teamwork.

Our 6 Month 1:1 Emerging Leadership

Bootcamp is for leaders in transition to more

responsibility. 

www.restoringmindswellness.com

214-235-9087 

Dr. Jacqueline Campbell, ND, LPC-S

CEO/Owner  Jcampbell@restoringmindswellness.com 

This program combines evidence-based techniques

backed by neuroscience, human dynamics, and the

mind-body connection. 

Change your leaders from the inside out.

Help them evolve. 


